STRONG INTEREST INVENTORY. Profile report for:  JANE SAMPLE Page 1 of 6
ID:  BU5680527
Age: 8 Date tested: 1/20/04
HIGH SCHOOL EDITION Gender: Female Date scored: 1/20/04
VH = very high interest VS = very similar
. H = high interest S = simil
SNAPSHOT: A SUMMARY OF RESULTS FOR Wz highmerest Sl Smiar
L = little interest D = dissimilar
JAN E SAM PL E VL = very little interest VD = very dissimilar
GENERAL OCCUPATIONAL THEMES
The General Occupational Themes describe interests THEME V. L A H WH TR
in six very broad aress, including interest in work and X .
leisure activities, kinds of people, and work settings. il |NVESTIGATIVE Qaaa M Researching, analyzing
Y our interestsin each areaare shown at theright in A ARTISTIC a4a M O O Creatingor enjoyingart
rank order. Note that each Theme has a code, i ]
represented by the first letter of the Theme name. c convenTioNAL [ O ™ O QO Accounting, processing data
IAL Hepi i i
Y ou can use your Theme code, printed below your ° e Q4 M O O Helping, instructing
results, to identify school subjects, part-time jobs, R REALISTIC O O & OQ QO Building, repairing
college majors, leisure activities, or careersthat you E ENTERPRISING M 0O O O O seling managing

might find interesting.
Your Theme codeis| AC—(see explanation at |eft).
Y ou might explor e occupations with codes that contain any combination of these letters.

BASIC INTEREST SCALES

The Basic Interest Scales measure your interestsin 25 tHeme  sasic TYPICAL

. " : . VL L A H VH ACTIVITIES
specific areas or activities. Only those 5 areasinwhich % "TERes™® o
you show the most interest are listed at the right in il SCIENCE 0O 0O QO O ™ conducting scientific research
;?;I;cﬂggb:%éezﬂ"ts onal 25 BasicInterest Scles | aryemaTICS O O O O ™ workingwith numbersor statistics
R NATURE Appreciating nature
Tothe left of each scaleis aletter that shows which of aaod M
the six General Occupational Themes this activity is A wmusicoramaTics [ O O Ef ] Performing or enjoying music/drama
most closely related to. These codes can help you to S o
identify other activities that you might enjoy. S RELIGIOUS O Q O & Q Praticipatingin spiritual activities
OCCUPATIONAL SCALES PERSONAL STYLE SCALES
. - measure your levels of

The Occupational Scales measure how similar your THEME _ :
interests are to the interests of people who are satisfied CIC’;EA OCCUPATION \S El MEF; 5 § Eomfo.rt regardmg Wotr k Style,
working in those occupations. Only the 10 scales on BIOLOGIST nggr:al?sgh'pnglt;cl)g n;iré ’R'sk
which your interests are most similar tothose of these |5 ¢ ' »and il
people are listed at the right in rank order. Y our | MATHEMATICIAN aooou Taking/Adventure. This
resultson al 211 of the Occupationa Scalesarefound  |R  cHEMIST o R . | information may help you
on pages 3, 4, and 5. make decisions about

IAR corLeceproressor (1 (0 O 0 M particular work environments,
The lettersto the left of each scale identify the Theme educational settings, and
or Themes that most closely describe the interests of i COMPUTER PROGR/ [ o o | types of activities you would
peopleworking in that occupation. Y ou can use these fi tisfving. Y It
letters to find additional, related occupationsthatyou A LIBRARIAN Qooaoog c'):dt;js'esmfs Yo resue
might find interesting. IS AUDIOLOGIST O QQaaQ M page 6.

IRA  PHYSICIST [ O T R R |

Cl  ACTUARY [ T T R |

IRA GEOLOGIST [ T T R |

- o -
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STRONG INTEREST INVENTORY

HIGH SCHOOL EDITION

GENERAL OCCUPATIONAL THEMES

BASIC INTEREST SCALES

GENERAL OCCUPATIONAL THEME

25
REALISTIC (R)
AVERAGE INTEREST

BASIC INTEREST SCALES
Agriculture
AVERAGE INTEREST
Nature
VERY HIGH INTEREST

REALISTIC (uilding, repairing, working outdoors)

LESS INTEREST- MORE INTEREST

30 H
[ J

i

70 75

40

40

64

Military Activities °
LITTLE INTEREST *1— 42
Athletics
VERY LITTLE INTEREST —l—*i— 31
Mechanical Activities
AVERAGE INTEREST 1—* H— 42
INVESTIGATIVE (researching, analyzing, inquiring)
GENERAL OCCUPATIONAL THEME LESS INTEREST- MORE INTEREST
25 30 0 70 75
INVESTIGATIVE (1) ) ' e
VERY HIGH INTEREST __T —— 64
BASIC INTEREST SCALES
Science °
VERY HIGH INTEREST —‘—ﬂ _‘_ 65
Mathematics °
VERY HIGH INTEREST T 64
Medical Science °
AVERAGE INTEREST _'- _"_ 48
ARTISTIC (creating or enjoying art, drama, music, writing)
GENERAL OCCUPATIONAL THEME LESS INTEREST MORE INTEREST
ARTISTIC (A) P o
AVERAGE INTEREST —r 56
BASIC INTEREST SCALES T—[
Music/Dramatics
HIGH INTEREST —r r—" 61
Art
AVERAGE INTEREST —r *—" 53
Applied Arts
AVERAGE INTEREST —"_ F-‘- 56
Writing
AVERAGE INTEREST L r—" 55
Culinary Arts
LITTLE INTEREST *— | 42
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ID:  BUS5680527
Female
e == Male
SOCIAL (helping, instructing, caregiving)
GENERAL OCCUPATIONAL THEME LESS INTEREST- MORE INTEREST
25 30 40 50 60 70 75

SOCIAL (S) Lo |

AVERAGE INTEREST = T 47

°
—‘-- —-‘— 56
Social Service °
LITTLE INTEREST —-F—" 44

Medical Service PY
AVERAGE INTEREST

BASIC INTEREST SCALES
Teaching
AVERAGE INTEREST

Religious Activities PY

HIGH INTEREST _|'_ --'_ 58

ENTERPRISING (selling, managing, persuading)

GENERAL OCCUPATIONAL THEME

ENTERPRISING (E)
VERY LITTLE INTEREST

LESS INTEREST MORE INTEREST
30 70 75

T
ﬁ—-‘— 32
-‘—ﬂ —’— 31
=T
Tﬂ --’— 38
== | e

BASIC INTEREST SCALES
Public Speaking

VERY LITTLE INTEREST
Law/Politics

VERY LITTLE INTEREST
Merchandising

VERY LITTLE INTEREST
Sales

VERY LITTLE INTEREST
Organizational Mgmt.

VERY LITTLE INTEREST

CONVENTIONAL (accounting, organizing, processing data)

GENERAL OCCUPATIONAL THEME

LESS INTEREST MORE INTEREST

25 30 70 75
CONVENTIONAL (C)

AVERAGE INTEREST - 48
BASIC INTEREST SCALES
Data Management

AVERAGE INTEREST 49

Computer Activities
AVERAGE INTEREST —"_ -_‘_ 49

Office Services

AVERAGE INTEREST
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HIGH SCHOOL EDITION

OCCUPATIONAL
SCALES

NOTES

REALISTIC (building, repairing, working outdoors)

THEME CODES YOUR SCORES DISSIMILAR INTERESTS————SIMILAR INTERESTS
FEMALE MALE FEMALE MALE 15 20 30 —MID-RANGE— 40 50 55
RIS (SIR) Athletic Trainer -8 (SIR) |@®

R R Auto Mechanic 21 15

RIA REA Carpenter 14 4

RIA RIC Electrician 20 -4 1

RClI Rl  Emergency Medical Technician 15 15

RI Rl Engineer 42 4 L]
(CSE) RC  Farmer (CSE) 20

RI Rl Forester 48 45 L]

RC RE Gardener/Groundskeeper 26 21 °

REI REI Horticultural Worker 18 19 [
(CRE) RCE Military Enlisted Personnel (CRE) 16

REI REC Military Officer 14 13 ]

* R Plumber * 14

RE R Police Officer 10 -4 [ ]

RIS RI Radiologic Technologist 33 34 )

(CE) RE Small Business Owner (CE) 8

RSl RSE Vocational Agriculture Teacher 23 16 [ ]

INVESTIGATIVE (researching, analyzing, inquiring)

THEME CODES YOUR SCORES DISSIMILAR INTERESTS————SIMILAR INTERESTS
FEMALE MALE FEMALE MALE 15 20 30 —MID-RANGE— 40 50 55
IS 1A Audiologist 53 46 L
IRA 1A Biologist 66 65 o
IR IR Chemist 61 60 L
IR IRA Chiropractor 30 20 (]

IAR IAS College Professor 57 61 :
IR IAR Computer Progr./Systems Analyst 57 54

IRA IR Dentist 34 31 (]

IES (SEC) Dietitian 23 (SEC) L4

IRA IA  Geographer 45 57 L

IRA IRA  Geologist 51 58 L

IRC ICA Mathematician 62 60 [ ]
IRC IRE Medical Technician 26 27 [ ]

IRC IRC Medical Technologist 44 35 L

IR IR Optometrist 42 30 [ ]

ICR ICE Pharmacist 48 33 ]

IAR 1AR Physician 50 52 ]

IRA IRA Physicist 53 53 o

IA- 1A Psychologist 43 53 e

IR IRC Research & Development Manager 49 29 |

IRA IRS Respiratory Therapist 30 33 ®

IRS IRS Science Teacher 41 33 [

IAR (Al) Sociologist 37 (A L

IRA__ IR Veterinarian 46 37 (]
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HIGH SCHOOL EDITION

OCCUPATIONAL
SCALES (continued)

NOTES
ARTISTIC (creating or enjoying art, drama, music, writing)
THEME CODES YOUR SCORES DISSIMILAR INTERESTS————SIMILAR INTERESTS
FEMALE MALE FEMALE MALE 15 20 30 —MID-RANGE— 40 50 55
AE AE Advertising Executive 12 24 [
ARl ARl Architect 26 35 °
ARl A Artist, Commercial 21 27 |
AR A Artist, Fine 39 41 e
ASE AS Art Teacher 11 33 )
AE AE Broadcaster 19 19 [ ]
AES AES Corporate Trainer 18 20 o
ASE ASE English Teacher 31 39 °
(EA) AE Interior Decorator (EA) 28
A A Lawyer 17 23 (]
A A Librarian 55 68 )
AIR AIR Medical lllustrator 23 23 [ ]
A A Musician 48 50 [ ]
ARE ARE Photographer 33 14 )
AER ASE Public Administrator 10 14 L
AE AE Public Relations Director -2 19 (@
A A Reporter 25 30 °
(IAR) Al  Sociologist (AR) 42
AIR Al Technical Writer 49 60
A Al Translator 47 64 01
SOCIAL (helping, instructing, caregiving)
THEME CODES YOUR SCORES DISSIMILAR INTERESTS————SIMILAR INTERESTS
FEMALE MALE FEMALE MALE 15 20 30 —MID-RANGE— 40 50 55
(RIS) SIR Athletic Trainer RIS) -4
S * Child Care Provider 17 * )
SE SE Community Serv. Organization Dir. 8 9 °
(IES) SEC Dietitian (ES) 17
S S Elementary School Teacher 24 43 °
SAE SA Foreign Language Teacher 34 42 °
SE SE High School Counselor 18 30 °
SE * Home Economics Teacher 12 * °
SAR SA Minister 20 31 ®
SCE SCE Nurse, LPN 13 20 o
Sl SAl Nurse, RN 33 38 °
SAR SA Occupational Therapist 33 36 °
SE SE Parks and Recreation Coordinator 13 13 o
SRC SR Physical Education Teacher 0 1 @
SIR SIR Physical Therapist 21 16 .
SEA SEC School Administrator 15 17 )
SEA SEA Social Science Teacher 24 18 °
SA SA Social Worker 31 36 ®
SE SEA Special Education Teacher 31 41 °
SA SA Speech Pathologist 41 43 [
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HIGH SCHOOL EDITION

OCCUPATIONAL
SCALES (continued)

NOTES

ENTERPRISING (selling, managing, persuading)

THEME CODES YOUR SCORES DISSIMILAR INTERESTS————SIMILAR INTERESTS
FEMALE MALE FEMALE MALE 15 20 30 —MID-RANGE— 40 50 55
* ECR Agribusiness Manager * 2
EC EC Buyer -17 -4 e
ERA ER Chef -3 11 @
EIS * Dental Hygienist 11 * L4
EAS ESA Elected Public Official 9 6 L
EAS EAS Flight Attendant 6 24 | ®
EAC EAC Florist -10 8 @
EC EA Hair Stylist 0 20 e
ECS ECS Housekeeping & Maintenance Supr. 8 8 L
EAS ES Human Resources Director 9 16 L4
EA (AE) Interior Decorator 3 (AE) |®
EIR ECI Investments Manager 29 18 L4
E E Life Insurance Agent -1 3@
EA EA Marketing Executive 19 29 L
ECR ER Optician 10 8 L
ECR ECR Purchasing Agent 5 S | e
E E Realtor -9 4 @
ECR ECR Restaurant Manager -4 0o e
ECA ECS Store Manager 2 2 e
ECA ECA Travel Agent 4 11 | e

CONVENTIONAL (accounting, organizing, processing data)

THEME CODES YOUR SCORES DISSIMILAR INTERESTS————SIMILAR INTERESTS
FEMALE MALE FEMALE MALE 15 20 30 —MID-RANGE— 40 50 55
CE CE Accountant 24 12 [ ]

Cl  Cl Actuary 51 438 ([

CE CE Banker 23 13 [ ]

C C Bookkeeper 21 8 ]

CES CES Business Education Teacher 17 23 (]

CE CE Credit Manager 13 10 0

CSE * Dental Assistant 12 * [ ]

CSE (RC) Farmer 20 (rRO) 1

CES CES Food Service Manager 21 14

CIR CIS Mathematics Teacher 39 36 o

C C Medical Records Technician 38 40 [ ]

CRE (RCE) Military Enlisted Personnel 17 (RCE) o

CES CES Nursing Home Administrator 13 25 Ol

CE CA Paralegal 15 20

CES * Secretary 5 * ]

CE (RE) Small Business Owner 18 (RE) [
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HIGH SCHOOL EDITION

Female

PERSONAL — - Male

STYLE SCALES

PERSONAL STYLE SCALES

PREFERS TO WORK ALONE; LIKES TO PREFERS WORKING WITH PEOPLE,
WORK WITH IDEAS, DATA, OR THINGS; AS PART OF A GROUP OR TEAM,
ACCOMPLISHES TASKS BY OR WITH ONE OTHER PERSON;
INDEPENDENT ACTION OR THOUGHT. ENJOYS HELPING OTHERS.

25 30 40 5|0 6|0 70 75

o |
WORK STYLE _'._*_| 37

PREFERS PRACTICAL LEARNING PREFERS ACADEMIC ENVIRONMENT;
ENVIRONMENT; LEARNS BY DOING; LEARNS BY LECTURES AND BOOKS;
PREFERS SHORT-TERM TRAINING; WILLING TO SPEND MANY YEARS
SEEKS TRAINING TO ACHIEVE A IN SCHOOL; SEEKS KNOWLEDGE
SPECIFIC GOAL OR SKILL. FOR ITS OWN SAKE.

25 30 40 50 60 70 75

LEARNING ENVIRONMENT _’__ _._’_ 57

NOT COMFORTABLE TAKING CHARGE

OF OTHERS; PREFERS TO DO THE COMFORTABLE TAKING CHARGE
JOB RATHER THAN TO DIRECT OTHERS; AND MOTIVATING OTHERS;

MAY LEAD BY EXAMPLE RATHER THAN ENJOYS INITIATING ACTION;

BY GIVING DIRECTIONS. EXPRESSES OPINIONS EASILY.

25 30

|0 50 6|
LEADERSHIP STYLE _’_—‘__’_ 30

LIKES ADVENTURE AND RISK TAKING;

DISLIKES ADVENTURE AND RISK APPRECIATES ORIGINAL IDEAS;
TAKING; LIKES QUIET ACTIVITIES; ENJOYS THRILLING ACTIVITIES;
PREFERS TO PLAY IT SAFE. TAKES CHANCES.

25 30 40 50 60 70 75

[ J
RISK TAKING/ADVENTURE |_* #_ 41

NOTES

Page 6 of 6

Total responses out of 317: 317
SUMMARY OF ITEM RESPONSES infrequent responses: 5
ADMINISTRATIVE INDEXES (response percentages)
OCCUPATIONS 20 %L 16 %l 64 %D
SCHOOL SUBJECTS 49 L 18 I 33 D
ACTIVITIES 24 L 19 I 57 D
LEISURE ACTIVITIES 34 L 14 I 52 D
TYPES OF PEOPLE 45 L 25 I 30 D
CHARACTERISTICS 42 Y 16 ? 42 N
SUBTOTAL 29 % 17 % 54 %
PREFERENCES: ACTIVITIES 43 L 10 = 47 R
PREFERENCES: WORK 50 L 17 = 33 R

Strong Interest Inventory ® of the Strong Vocational Interest Blanks ®, Form T317. Copyright
©1933, 1938, 1945, 1946, 1966, 1968, 1974, 1981, 1985, 1994 by the Board of Trustees of the
Leland Stanford Junior University. All rights reserved. Printed and scored by CPP, Inc. under
license from Stanford University Press, Stanford, California 94305. Strong Interest Inventory
and Strong Vocational Interest Blanks are registered trademarks of Stanford University Press.
The CPP logo is a trademark and the Strong logo is a registered trademark of CPP, Inc.
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STRONG INTEREST INVENTORY

Profile report for:  JANE SAMPLE
ID:  BUS5680527

B EYO N D H I G H SC H OO L Your Career Puzzle Like a puzzle, career exploration involves many pieces of information. Your results
Exploring Your Options

on the Strong Interest Inventory® instrument provide valuable pieces for your career exploration puzzle.
Putting the Strong pieces together will give you a clear picture of your educational and career options.

One set of key pieces from the Strong are the

educational programs, work/study possibilities,

GENERAL Genera Occupational Themes. The table below and work environments that appeal to you. This
lists the Themes in rank order according to your tablelists just afew of the many options

OCCUPATIONAL interest levels. The broad areas that interest you available. To give you some ideas, you may want

THEMES the most are the I nvestigative, Artistic, to highlight school subjects, jobs, and

Investigative
0]

and Conventional Themes. Y ou can use these

Themes (and the others as well) to identify

biology, chemistry, computer
science, economics, medical
technology, physics

computer software tester, hospital
volunteer, Humane Society volunteer,
research assistant, veterinarian assistant,
z00 worker

environments that you' d like to explore.

laboratory, medical facility, software
development company, scientific
research & development firm,
university

Artistic
(A)

architecture, English, graphic
design, journalism, multimedia
studies, music, theater arts

automobile detailer, cake decorator,
cartoonist, community theater volunteer,
library aide, radio disc jockey, singing
messenger

advertising agency, art studio, concert
hall, graphic design firm, museum,
publishing company, theater

Conventional
©

accounting, computer operations,
court reporting, data management,
medical administration, paralegal
studies, statistics

data processor, janitorial services,
newspaper carrier, office assistant,
receptionist, restaurant worker, stock
clerk

accounting firm, bank, courthouse,
database division, insurance agency,
office, quality control division

Social counseling, education, health camp counselor, city recreation coach, community organization, hospital,
(S) services, nursing, sociology, day care helper, nurse’s aide, religion personnel office, religious

religion, social welfare teacher, tour guide organization, school, youth center
Realistic automotive technology, ecology, auto shop assistant, construction laborer, construction site, manufacturing firm,
(R) electronics, engineering, fish and delivery person, farm/ranch hand, forest military, outdoors, repair shop, sports

game management, law ]
enforcement, physical education

service/national park volunteer,
groundskeeper, lifeguard

arena

Enterprising
(E)

business, hotel/restaurant
management, international
relations, law, marketing, retail
merchandising

concessions clerk, fast food shift
manager, page in state legislature,
political campaign volunteer, retail sales
clerk, waiter/waitress

* Educational programs that may be completed in less than four years are in italics.

government, investment firm, law
office, marketing department, retail or
wholesale business

A second set of key Strong pieces of the puzzleare  that “fit” you. Asyou gather facts about possible
PERSONAL d f key S i f th I hat “fi her facts ab ibl
personal characteristics, asindicated by your results  careers or educational programs, consider whether
STYLE on the Personal Style Scales. The boxes below the options you investigate seem to suit the
SCALES explain your preferred styles. Highlight phrases personal characteristics that you have highlighted.

« like to work alone

* enjoy activities involving ideas
(design, theories, procedures),
data (reports, statistics, budgets),
and things (machines,

tools, construction)

« value independence

« feel comfortable learning both
in a classroom setting and in a
setting that offers hands-on
learning opportunities

« are interested in additional
education or training after high
school to help you achieve your
career goals

« prefer to lead by example
rather than by giving directions

« would rather do a job yourself
than assign it to someone else

* may prefer that others lead

* may enjoy some risks and
adventures now and then

« feel comfortable being
adventurous if you have
measured the risks before
taking action

Read Putting Together Your Career Puzzle for steps you can take to use your general, broad interests
and specific, personal characteristics to identify and evaluate career and educational options.

High School Edition © 1996 by the Board of Trustees of the
Leland Stanford Junior University. All rights reserved.



6/,2Puttinq Together Your Career Puzzle

Your Strong results have given you a lot of information about your self and
your interests. Now it istimeto complete the steps below and gather more
pieces of the career exploration puzzle. Completing the puzzle will help
you find a career that interestsyou and fitsyour personal characteristics.

Step 1: Learn About Yourself

Resear ching possible car eer s begins with knowing who you are.

To gain mor e awar eness of who you are—your likes, talents,
personality, and values—complete at least two of the activities
listed at theright. Then you will beready to begin identifying
possible career choices.

Activities

Identify your favorite school subjects.

List activities you enjoy doing in your spare time.

Take an aptitude test to identify your skills.

List your personality characteristics.

List five things that make you feel good about yourself.

a
w}
m}
a
w}
o Write down your idea of a perfect lifestyle or job.

Step 2: Identify Career Possibilities

Writetwo or three occupationsthat you want to explore on the
right. Looking at your Occupational Scalesresultson page 1
of your Profile may help you select several more occupations
tolist. You may also want to add several of thejobsyou high-
lighted on the Beyond High School page.

Career Options

Step 3: Gather Career Information

Now you areready to gather information about the career
possibilitiesthat you havelisted. Complete at least two of the
activitieslisted at theright. You may want to review the
phrasesyou highlighted under the Personal Style Scales

on the Beyond High School page to see how well the careers
you areexploring suit your preferred styles.

Activities

Q Visit the library or school career center.

Q Talk to people working in the career field, including
family and friends.

O Spend a day 'job shadowing“—observing someone doing
a job that interests you.

O Attend a career fair.

Step 4: Focus on Career Specifics

Now you areready to get some specific information about
your career possibilities. Finding answer sto the questions
listed on theright can help you. Asyou gather thisinfor-
mation, think about how the car eersfit thebroad interests
and personal characteristicsthat you highlighted on the
Beyond High School page.

Career Questions

O What training would prepare me for this field?

O What are the work hours? Working conditions?

O What is the employment outlook?

O How are workers paid: salary, hourly wage, commission?

0 What skills and personal characteristics are required to
succeed in this career?

Step 5: Gather Educational Information

Different careersrequire different types of education. Y our
next task istofind out what level of education isrequired for
the careersthat you havelisted. Complete the activitieslisted
at theright. Then review the words and phrasesthat you
highlighted on the Beyond High School page and see if your
educational interests and personal stylefit with the educa-
tional requirements of the careersthat you are exploring.

Activities

Attend a college fair.

Investigate an apprenticeship program for a skilled trade.
Explore getting an education through the military.

Contact an admissions counselor at a college or technical
school.

Arrange a campus/school visit.

Talk to graduates of the schools you are considering.
Find out what tests you need to take to be admitted to the
schools.

ocooo

ooo

Step 6: Fitting the Puzzle Pieces Together

Now you areready to fit the pieces of your puzzle

together. Make a chart likethe oneon theright. You may
find that your career puzzletakes sometimeto finish. Also,
asyou learn more about yourself and more about theworld
of work, don't be surprised if some of the pieces change.

Putting Together Your Career Puzzle© 1996 by CPP, Inc. All rights reserved.
Developed by Sandra K. Rumpel and Kathleen Lecertua, Boise School District.

Possible | Benefits | Drawbacks | Interests | Personal Education
Careers | of Career | of Career Fulfilled characteristics | Required
by Career | Expressed by
Career
1.
2.
3.




